CODE OF CONDUCT FOR BOARD MEMBERS AND SENIOR MANAGEMENT
PERSONNEL

1. INTRODUCTION

This Code of Conduct for Board Members and Senior Management Personnel (the
“code”) helps maintain the standards of business conduct for (the “Company”), and
ensures compliance with legal requirements, specifically under Corporate
Governance compliance. The matters covered in this code are of the utmost
importance to the Company, our shareholders and our business partners. Further,

these are essential so that we can conduct our business in accordance with ourstatad &5

values.
The Code is applicable to the following persons, referred to as Officers:
e Board Members.
e Key Managerial Personnel
e Senior Management
e Functional heads.

e All professional serving in the roles of finance, tax, accounting, purchase aﬂf g
investor relations. e

Ethical business conduct is critical to our business. Accordingl
expected to read and understand this Code, uphold these standard:
activities, and comply with all applicable laws, rules and
Conduct and all applicable policies and procedures ado,

govern the conduct of its officers and employees.

Nothing in this Code, in any Company p:

communications (verbal or written), cre
term of employment.

II. HONEST AND E

Weexpectall
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the Company. i

Examples include:
A. Employment:

In consideration of employment with the Company, Officers are expe ;_.i:-,
ﬂleirfullnttmhontothebusmmterestsofmeCompany Ofﬁce:sm
from engaging in any activity that interferes with their performa
responsibilities to the Company, or is otherwise in conflict with or prejudiciz
Company. Our policies prohibit Officers from accepting simultaneous emple
with suppliers, customers or competitors of the Company, or from taking part i
activity that enhances or supports a competitor’s position. Additionally, C
must disclose to the Company’s audit committee, any interest that tl'qr ‘
may conflict with the business of the Company.

B. Outside directorships:

It is a conflict of interest to serve as a director of any compa
the Company. Officers must first obtain approval fr
committee before accepting a directorship. i

C. Business Interests: ol

HanOfﬁcuisconsideringinv __
Company, he or she must firs
compromise on their resp b

Officers first obtain appre
such an investment. A
conflict exists, incl
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i the Company or of the other company; and the s information of
the Company and the other company. nature relationship between
D. Related parties;

No Officer shall indulge in related party transaction except as

specified by the SEBI under the Corporate Gov pmm bente.
‘md“wmmsmdmmﬂucm

and its Powers) Rules, 2014
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E. Payments or gifts from others:

Under no circumstances may Officers accept any offer, payment, p
authorization to pay any money, gift, or anything of value from cu
consultants, etc., that is perceived as intended, directly or indirect
businessde:isimanyactorfailumtoact,anyconmﬁmtof
for the commitment of any fraud.

F. Corporate Opportunities:

Officers may not exploit for their own personal gain, opportu
discovered through the use of corporate property, information

oppmﬂmednsdmedhﬂymwnMgtoﬂmCow.. -
board declines to pursue such opportunity. a3

G. Other situations:

doubts, Officers must consult

IV. COMPLIANCE |
REGULATIONS.
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V- VIOLATIONS OF THE CODE:

its remedies against the individuals or entities responsible. Where l"
violated, the Company will cooperate fully with the appropriate authori

-
L
g

VL. WAIVERS AND AMENDMENTS OF THE CODE:

We are committed to continuously reviewing and updating :
procedures. Therefore, this code is subject to modification. Any ar
waiver of any provision of this code must be approved in writing by th
Board of Directors. g

VIL DUTIES OF DIRECTOR AND INDEPENDENT DIRECTOR

Independent Director shall give declaration on the first meeting of ¢
which he/she participates as a director or thereafter at the first meeti
every year or wherever there is any change in the circumstances
his status as an independent director.

Independent Director shall comply with the provision of se
companies act, 2013 sl

A director (includes independent director)
of the company, subject to the comp!
applicable laws;

1) A Director of a co ha
the company for the b ._’_;.- v
company, its employees,

environment.
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company.

l)&dimctmnfacampanysluﬂnotadﬂeveoraﬁmptwadﬂenmymmor
advantage either to himself or to his relati , partners or associates and if such
dhmhﬁomdgumydmkingmyundueglhuheahﬂbeliablebpg C

amount equal to that gain to the company.

5) A director of a company shall not assign his office and any assignment so
shall be void.
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