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HUNGER CHOICE LIMITED

Whistle Blower Policy & Vigil Mechanism

1. PREAMBLE

Hunger Choice Limited (the “Company”) is committed to adhere to the highest standards of
ethical, moral and legal principles for the purpose of ensuring efficiency in the conduct of its
business operations in a fair and transparent manner. The Company has adopted the Code
of Conduct for Directors and Senior Management ("Code of Conduct’) which lays down the
general principles and standards that should govern the actions of the Company, its
Associates and its Employees and lays emphasis on adoption of the highest standards of
personal ethics, integrity, confidentiality and discipline in dealing with matters relating to the
Company. Any actual or potential violation of the Code of Conduct would be a matter of
concern for the Company. The role of the Employees in pointing out such violations of the
ethical behaviour cannot be undermined.

2 PRELIMINARY

21 Under the provisions of the Listing Agreement between listed companies and the Stock
Exchange, inter-alia, requires all listed companies to establish a mechanism or an avenue
called “Whistle Blower Policy” for Directors and Employees to report to the
instances of Unethical behaviour, actual or suspected fraud, transgression of legal or
regulatory requirements or violation of the Company's code of conduct.

22  Further, Securities and Exchange Board of India by its press release no.12/2014 dated
13"February, 2014 approved the proposal to align the provisions of the Listing Agreement
with the provisions of the newly enacted Companies Act, 2013 which inter-alia provides for
compulsory Whistle Blower Policy.

23 Section 177 (9) of the Companies Act, 2013 mandates the following classes of companies to
constitute a vigil mechanism for Directors and Employees to report genuine concems in such
manner as prescribed vide the Rules framed thereunder -

. Every listed company,

. Every other company deposits from the public;

. Every company which orrowed money from banks and public financial
institutions in

rectos or Employees ffom theirduty of confidentalty in the
8 18 route for taking up any grievance about a person or officia

‘ﬁndoﬁniﬂonsofmeofmekoytmmodhmm*ﬁmm.
" 31 “Act” means the Companies Act, 2013 and Rules prescribed there
statutory amendment o modification thereof. HEAER
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“Alleged Wrongful Conduct” means violation of law Infringement of Company’

| pany's code of

fmoom:luctm’ or ethics policies, mismanagement, misappropriation of monies, actual or suspected
, Substantial and specific danger to public health and safety or abuse of authority.

“Assoclates” means and includes vendors, suppliers and others with whom the Company
has any financial or commercial dealings.

“Audit Committee” means the Audit Committee of the Board which as on date complies
with the provisions of Section 177 of the Act read with applicable Rules and Clause 49/ 52 of
the Listing Agreement.

“Board” means the Board of Directors of Hunger Choice Limited.
“Chairman” means Chairman of the Audit Committee of the Board.
“Code” means the Hunger Choice Limited Code of Conduct
“Director” means a person as defined in Section 2 (34) of the Act.

“Disciplinary Action” means any action that can be taken on the completion of orm&l
investigation proceedings including but not limited to a waming, imposition of fine,
suspension from official duties or any such action as is deemed to be fit considering the
gravity of the matter.

“Employee” means every Employee of the Company (whether working in India or abroad),
including the Directors in the employment of the Company.

“Good Faith” shall imply the absence of unethical and / or improper activity or any other
Alleged Wrongful Conduct forming a reasonable basis for making a Protected Disclosure
under the Policy. Good Faith shall be deemed to be lacking when the Employee does not
have personal knowledge on a factual basis for the communication nor where the Employee
knew or reasonably should have known that the communication about the Unethical and/or
Improper Activity or Alleged Wrongful Conduct is malicious, false or frivolous.

“Investigators” mean those persons authorised, appointed, consulted or approached by the
Ethics Counsellor/Chairman of the Audit Committee and include the auditors of the Company
and the police.

“Protected Disclosure” means any communication made in Good Faith that discloses or
demonstrates information that may prima facie evidence Unethical and / or Improper Activity
or Alleged Wrongful Conduct, which are not in the best interests of the Company.

“Subject” means a person or group of persons against or in relation to whom a Protected
Disclosure has been made or evidence gathered during the course of an investigation.

“Unethical and/or Improper Activity” means an activity which does not conform to
approved standard of social and professional behaviour there by resulting in unethical

business practices.
“Whistle Blower” means an Employee making a Protected Disclosure under the Policy.

SCOPE

Tmmmmsmuu\a_.mnmmmmmﬁm.mnm
mquimdorexpemdwqetnmoﬂ_m.mmumoymmmmw

corrective or remedial action that may be warranted in a given case.

Whistie Blowers’ should not act on their own in conducting any investigative activties, nor do
mma.mfu“mmmwmmmm od by the
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xceptional circumstances. While
Indian law does not define an exceptional circumstance, these circumstances could include:

:‘) Concerns implicating wrong-doing by any executive of the Company;
) Concerns involving material fraud or misstatement in financial reporting or

2 accounting,
i) Serious criminal violations by any Employee of the Company;
ELIGIBILITY

All Directors gnd Employees of the Company are eligible to make Protected Disclosures
under the Policy. The Protected Disclosures may be in relation to matters conceming the
Company but not limited to:

a. Abuse of authority;

b. Breach of code of conduct or employment contract,

c. Negligence causing substantial and specific danger to public health and safety;

d. Manipulation of the Company’s data or records,

e. Financial irregularities, including fraud or suspected fraud or deficiencies of intenal

control and check or deliberate error in preparations of financial statements or
misrepresentation of financial reports;

f. Any unlawful act, whether civil or criminal, the latter having repercussions on the
Company and its reputation;

a. Pilferage of confidential or proprietary information;

h. Deliberate violation of law or regulations;

i, Wastage or misappropriation of the Company’s funds or assels,

- Breach of code of conduct or rules;

k. Any other Unethical, biased, favoured, imprudent act or behaviour.

The Policy should not be used in place of the Company’s grievance procedure or be a route

=2 i X . will be
for raising malicious or unfounded allegations against oolle_agu_&s: Any such_altempt_
addressed in the strictest possible manner and may entail Disciplinary Action against the

person acting with malice or animosity.

DISQUALIFICATIONS

Wh'le‘rtwillbeensuredmatgenuineWhisﬁeabnmamamdedcomprprmm

anylmndofunfaitweaMmﬂashmlnutoutanyabmo!mbpumwﬂm

Disciplinary Action.

rotection ' out of
jon under this Policy Mrntmmummmmm

raheorbmmmwlmmﬂmy

allegation with a malafide
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in Good Faith, will be disqualified from reporting further Protected Disclosures under the
Policy. In respect of such Whistle Blowers, the Company or Audit Committee would reserve
its right to take or recommend appropriate Disciplinary Action.

7. MANNER OF MAKING DISCLOSURE AND INVESTIGATION

71 All Protected Disclosures concerning financial or accounting matters or any other matters
should be addressed, in writing, to the Chairman for investigation.

7.2 In respect to fall other Protected Disclosures, Employees
should address their concerns to the Chairman through the e-mailed; specifically/exclusively
providedforthispurposeinpoint7.4hereinbelow.

7.3 Employees can make Protected Disclosure to the Chairman as soon as possible but not later
than thirty days after becoming aware of it. Chairman, as the case maybe, at his/her
discretion, may grant such additional time on written request by such Whistle Blower. Such
written request shall specify the reason(s), if any, for such delay.

7.4 The contact details of the Chairman asunder:

Ms. Pooja Rizwanahmed Momin

Chairman — Audit Committee of Directors

3 Holford Street Taylor Act, Canberra-2913.
Tel: +61458039253 Fax: +91-..............cccceeeen
Email id.: Pooriz0411@gmail.com

7.5 If a Protected Disclosure is received by any executive of the Company other than Chairman,
the same should be forwarded to the Chairman for further appropriate action.

76 Protected Disclosures should be reported in writing so as to ensure a clear understanding of
the Improper Activity involve d or issues raised and should either be typed or written in
eligible hand writing in English or Hindi or in the regional language of the place of
employment of the Whistle Blower. The same should be transcribed in English, if necessary.

T The Protected Disclosure should be forwarded under a covering letter which that is, his or
her name, Employee number and location should be inserted in an envelope which should be
closed or secured or sealed. The envelope should be super-scribed “Protected Disclosure”.
The Chairman, as the case may be, will detach the covering letter and forward only the
Protected Disclosure to the Investigators for investigation.

7.8 Protected Disclosures should be factual and not speculative or in the nature of a conclusion,
and should contain as much specific information as possible to allow for proper assessment
of the nature and extent of the concern and the urgency of a preliminary investigative
procedure.

7.9 Whistle Blowers must put their names to allegations as follow-up questions and investigation
may not be possible unless the source of the information is identified. Disclosures expressed
anonymously wil .

7.10  Where initial enquiries indicate th

7.11  at further investigation is necessary

7.12  This will be carried through either by the Chairman alone for this purpose. This investigation

would be conducted in a fair manner, as a neutral fact-finding process and without
presumption of guilt. A written report of the findings would be made.
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investigated by the Chairman,
investigations under the uﬂ;ﬂrm.mmmmmmm

82  The Chairman, as the case maybe, at hisher discretion: consider
Investigators for the purpose of investigation : i

83  The decision to investigation taken by the Chairman, as the case maybe, is, by itself, not an
mmnmumuammmmﬂmobm

lowerthatan Unethical and / or
Improper Activity was committed.

84 The identity of a Subject will be kept confidential to the extent possible the legitimate
needs of law and the investigation. T

85  Subjects will normally be informed of the allegations at the out set of a formal investigation
and have opportunities for providing their inputs during the investigation.

86  Subjects shall have a duty to co-operate with the Chairman, as the case may be, or any of
the Investigators during investigation to the extent that such co-operation will not compromise
self-incrimination protections available under the applicable laws.

8.7  Subjects have a right to consult with a person or persons of their choice, other than the
members of the Audit Committee and/ or the Whistle Blower. Subjects shall be free at
anytime to engage counsel at their own cost to represent the min the investigation
proceedings.

88  Subjects have a responsibility not to interfere with the investigation. Evidence shall not be
withheld, destroyed or tampered with, and witnesses shall not be influenced, coached,
threatened or intimidated by the Subjects,

8% Unless there are compelling reasons not to do so, Subjects will be given the opportunity to
respond to material findings contained in an investigation report. No allegation of wrongdoing
against a Subject shall be considered as maintainable unless there is good evidence in
support of the allegation.

8.10 Subjects have to be informed of the outcome of the investigation. If allegations are not

sustained, the Subject should be consulted as to whether public disclosure of the
investigation results would be in the best interest of the Subject and the Company.

811 The investigation shall be completed normally within forty-five days of the receipt of the
Protected Disclosure. SN D

A o
K - g SR “
9. PROTECTION WO 16 O g
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91 Protection to the Whistle Blower un

mmumhmmmofm
. is not made for any personal gain or animosity against the

tment is given o a Whistie Blower by virtue of his o her having
cted Disclosure under the Policy, :
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b. that appropriate care is taken to keep the identity of the Whistle Blower confidential
and any such disclosure be made only on a need to know basis;
c. that any kind of discrimination, harassment victimization or any other unfair
employment practice being adopted against Whistle Blowers is condemned,;
d. ﬂ\atoompletepmtecﬁonisgiwnmmewmsﬂesbweragainat any unfair practice

like retaliation, threat or intimidation of termination or suspension of
sewioa.DiwipllnaryAcﬁon,mnsfer.demoﬂon.refusabfpmrnoﬁon.om like including
any direct or indirect use of authority to obstruct the Whistle Blower’s right to
continue toper form his duties or functions including making further Protected

Disclosure;
e. that confidentiality of the Protected Disclosure is maintained;
f. that the identity of the Whistle Blower is kept confidential to the extent possible and

permitted under law. However, Whistle Blowers are cautioned that their identity may
beoomeknownforreasonsoutsideﬂ\econu-olofmeChairmsnaslhecesemaybe
(e.g. during investigations carried out by Investigators). be protected to the same
extent as the Whistle Blower,

g. that no attempt to conceal evidence of the Protected Disclosure is made;
h. that an opportunity of being heard is given to the persons involved, especially to the
Subject;

L that any other Employee assisting in the said investigation of furnishing evidence will
also be protected to the same extent as the Whistle Blower; and

that steps will be taken to minimize difficulties, which the Whistle Blower may
experience as a result of making the Protected Disclosure. Thus, if the Whistle
Blower is required to give evidence in criminal or disciplinary proceedings, the
Company will arrange for the Whistle Blower to receive advice about the procedure,

etc.

9.3 A Whistle Blower may report any violation of the clauses enlisted hereinabove to the
Chairman, who shall investigate into the same and recommend suitable action to the

Page 6of 7
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If an investigation leads
al:inlorImmmut;ncm'm“-“WMmaybo.toooncbdeManUno&ical
recommend to the ma has been committed, the Chairman, as the case may be, will
as the case may be nagement of the Company to take such disciplinary or corrective action
againet the Subject e e e Sl e initiated
an invesl ol Id
adhere to the conduct and disciplinary ngs oo} tigation pursuant to this Policy wou

12, REPORTING

A quarterly report with number of complaints received under this Policy and their outcome will
be placed by the Audit Committee and the Board.

13. RETENTION OF DOCUMENTS

All Pratacted Disclosures in writing or documented alongwith the results of investigation
relating thereto will be retained by the Company for a minimum period of seven years.

14, SECRECY OR CONFIDENTIALITY
141  The Whistle Blower, the Subject, the Investigators and everyone involved in the process will:

a. Maintain complete confidentiality or secrecy of the matter;

b. not discuss the matter in any informal or social gatherings or social media or
meetings,

C. discuss only to the extent or with the persons required for the purpose of completing
the process and investigations;

d. not keep the paper sun attended anywhere at any time;

e. keep the electronic mails or files under password.

142 If anyone is found not complying with the above, he or she will be held liable for such
Disciplinary Action as is considered fit by the Chairman, as the case may be.

15. REPORTING

The Chairman, as the case may be, will submit a report to the Audit Committee on Protected
Disclosure together with the results of investigations, Disciplinary Actions recommended and
implemented. The report should consider whether the policy is effective, being implemented
properly and suggest any improvements that could be made to it.

16. DISCLOSURE

ent of the Whistle Blower Mechanism will be disclosed on the
d in the Board's report.

any reserves its right to amend or modify this Policy in whole or in
_mlﬂrmm.ﬂm.mmm«
ing on the Directors and the same is notified to the Directors and
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